2020 Internal Affairs Summary

September YTD
Total Investigations: 15
Closed: 1 8
Open: 3 5
Indefinite Suspension: 0 2

Case Disposition — Internal Affairs Unit

Internal Affairs Cases September YTD
Employee Left Employment Prior To Completion of Investigation 2

Exonerated

Not Sustained

Referred to Supervisor

Administratively Closed

Sustained

Unfounded
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Total Cases
*: One Internal Affairs case was initiated in 2020 for an event in
2019 and is reported in 2020 Dispositions.

September YTD
Total Administrative Reviews: 9
Closed: 1 8
Open: 1 2
Administrative Review Cases September YTD
Employee Left Employment Prior To Completion of Investigation 0 0
Exonerated 1 8
Not Sustained 0 0
Referred to Internal Affairs Investigation 0 0
Referred to Supervisor 0 0
Sustained 0 0
Unfounded 0 0
Total Cases 1 7




2020 Internal Affairs Summary

September YTD
Reported Use of Force Incidents: 5 26
Pursuits: 2 18
Citizen Complaints: 1 9

Unfounded: The allegation is false or not factual.
Exonerated: The incident complained of occurred but was lawful and within policy.
Not Sustained: Insufficient evidence exists either to prove or disprove the allegation.

Sustained: The investigation discloses evidence to clearly prove the allegation made in
the complaint.

Administratively Closed: Complaints will be administratively closed under the following
circumstances:

A. An administrative inquiry has been conducted and no allegations were
made, or misconduct discovered; or

B. The Chief of Police or his/ her designee has reviewed the complaint
and confirmed that the case should be administratively closed.

Indefinite Suspension: Termination from the department.

*Updated as of September 30, 2020



